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In terms of provisions made under Section 4 of the Sexual Harassment of 

Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013, an 
Internal Complaints Committee to redress the complaints of sexual harassment 
in H.P. State Consumer Disputes Reressal Commission and District Consumer 

Disputes Redressal Commissions is constituted as under : 
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H.P. STATE CONSUMER DISPUTES REDRESSAL COMMISSION, SHIMLA-9. 

Office Order 

Ms. Chetna Khadwal, Registrar, 
H.P. State Consumer Disputes 
Redressal Commission, Shimla. 

Sh. Narender Mehta, Joint Registrar, 
(a Law Graduate), H.P. State Consumer 
Disputes Redressal Commission, Shimla. 

Sh. Dheeraj Kumar, Persönal Assistant, 
District Consumer Disputes 
Redressal Commission, Una. 

Ms. Anupama Sharma, Senior Assistant, 
H.P. State Consumer Disputes 
Redressal Commnission, Shimla. 

Ms. Monika Devi, Junior Assistant, 
District Consumner Disputes 
Redressal Commission, Shimla. 

Ms. Usha Devi, Civil Nazir, 
District Consumer Disputes Redressal 
Commission, Kangra at Dharamshala. 

Presiding Officer 

Member 

Member 

The Officers/Officials concerned. 

Member 

Member 

Member 

Endst. No. HP/ CPC/ 1-65/95-II- 23 to&IDated: O8- 0AR 
Copy forwarded to: 

By Order 

President, 
HP. State Consumer Disputes 
Redressal Commission, Shimla-9. 

The Directorate of Women and Child Development, Shimla, H.P., for 
information, please. 
The President, District Consumer Disputes Redressal Commission, Shimla, 
Mandi, Kangra at Dharamshala and Una for information. 

O Registrar, 
H.P. State Consumer Disputes 
Redressal Commission, Shimla-9. 
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Separate paging is given to this Part in order that it nay be filed as a separate compilation. 

MINISTRY OFLAW ANDJUSTICE 
(Legislative Department) 

New Delhi, the 23rd April, 2013/ Vaisakha 3, 1935 (Saku) 
The following, Act of Parliamcnt received the assent of the President on the 

22nd April, 2013, and is hercby published for general information:-. 

THE SEXUAL-HARASSMIENT OF WOMEN AT WORKPLACE 
(PREVENTION, PROIIIBITTON AND REDRESSALL) ACT, 2013 

(No. 14 oF 2013) 
(22nd April, 2013.) 

An Act to providc protcction against scxual harassment of womcn at workplace 
and for the prevention and redrcSsal of complaints ofscxual harassment and 
for matlers connccted therewith or incidental thercto. 

WIERLAS sexual harassment results in vinlation of the 1undamental rights of a woman 
to cqualiy under articles 14 and 1S of the Constiution of lndia and her right to life and tc live 
with dignity under article 21 of the Constitution and right to practicc any proession or to 
carry on any occupation, tradc or business which includes a right to a safe n vironmcnt free 
fron sexual harassment; 

AND WIIEREAS the protection against sexual harassment and the right to work with 
dignity are universally rccognised human rights by intemational conventions and instruments 
such as Convention on the Elimination ofall Foms ofDiscrimination against Womcn, which 
has been atificd on the 25th Junc, 1993 by the (iovernment of India; 

AsD wHRI:AS il is Cxpedient to make provisions for giving cffect lo the said Convention 
for protcction of women againsl sexual harassment at workplace. 
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Bsit enacled by Parliament in the Sixty-fourth Year of the Republic of lndia as follows: 
CHAPTER ! 

PRELIMINARY 

1.()This Act may be called the Sexual Harassment of Women at Workplace (Prevention, 
Prohibition and Redressal) Act, 2013. 

(2) t extends to the whole of India. 

(3) lt shall come into force on such date as the Central Government may, by notificatioa 
in the Official Gazcttc, appoint. 

2. In this Act, unlcs the context otherwise requires, --

(a) "aggrieved woman" means 

{PART II 

() in rclation to a workplace, a woman, of any age whethcr cmployed or 
not, who alleges to havc bcen subjectcd to any act of sexual harass1mcat by the 
respondcnt; 

() in relation to a dwelling place or house, a wonan of any age who is 
employcd in such a dwelling place or housc; 

(6) "appropriate Govemmcnt" means-
() in relation to a workplace which is esiablished, owned, controlled or 

wholly or substantialy financed by funds provided dircctly or indirectly 
(4) by the Central Goverarment or the Union territory administraticn, 

the Central Govermment; 

(B) by the State Govermment, the State Government; 
(i) in relation to any workplacc not covered undcr subclause () and 

falling within its territory, the State Govenment; 
(c) "Chaiperson" mneans the Chairperson of the Local Complaints Cormmitec 

nominated under sub-section (I) of section 7; 

(d) "District Officer" means an officer notified under scction 5: 

(g)"employer" mcans 

(e) "domestic worker mcansa woman who is employed to do the household 
work in any household for rernuneration whether in cash or kind, cither dircctly or 
through any agency on a temporary, permanent, part time or full timc basis, but does 
not inchde any member of the family of the employer, 

9*cmployce" means a person employed at a workplace for any work on regular, 
temporary, ad hoc or daily wage basis, either directly or through an agent, incuding a 
contractor, with or, without the knowlcdge of the principal employcr, whether for 
remuneration or no, or working on a vountary basis or otherwise, whether the terms 
of cmploymcnt are express or implied and includes a co-worker, a contract worker, 
probationcr, trainec, apprentice or callcd by any other such name; 

() in relation to any departmcnt, organisation, undcrtaking, cstablishment, enterprise, institution, office, branch or unil of the appropriate Govcrnmcnt or a 
local authority, the hcad of that department, organisation, undertaking, cstablishmcnt, cnterprise, institution, office, branch or unit or such other officer 
as the appropriate Government or the local authority, as the case may be, may by 
an ordcr specify in this behalf; 

(i) in any workplacc not covered under sub-clause (i), any person responsible for thc management, supervision and control of the workplace. 
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Fxplanation. ---.For the purposes of this sub-clausc "management" 
includes the person or board or committec responsible for formulation and 
administration of polices for such organisation; 

(ii) in Yelåion to workplace covcred under sub-clauscs () and (i), thc 
person discharging contractual obligations with respect to his or her employecs; 

(iv) in relation to a dwel!ingplace or house, a person or a household who 
cmploys or benefits from the cmployment of dormestic worker, irrespective of the 
number, time pcriod or type of such worker employed, or the nature of the 
employment or activities perfomed by thc domestic worker, 

(h) "Intemal Committee" means an Internal Complaints Committec constituted 
under section 4; 

()"local Committec" means the Local Complaints Committee constituted undcr 
section ; 

()"Member" mcans a Member ofthe Internal Committce or the Local Committee, 
as the case may be; 

(k) "prescribed" means prescribed by rules made under this Act: 

() "Presiding Officcr" means the Presiding Officer of the nternal Complaints 
Committee nominated under sub-scction (2) of section 4; 

(m) "respondent" means a person against whom the aggricved woman has made 
a complaint under section 9; 

(n) "sexual barassment" includcs any one or more of the following unwelcome 
acts or behaviour (whether directly or by implication) namely: 

() physical contact and advances; or 

(i) a demand or request for sexual favours; or 

(ii) making sexually colourcd remarks; or 
(iv) showing pornography; or 

() any other unwclcome physical, verbal or non-verbal conduct of scxual 
naturc; 

(0)"workplacc" includes 

3 

() any department, organisation, undertaking, establishment, enterprise, 
institution, office, branch or unit which is.cstablished, owned, controlled or 
wholly or substantially financed by funds provided dircctly or indirectly by the 

appropriate Govemment or the local authority or a Govcrnment company or a 
corporation or a tö-öpcrative suciety; 

(ii) any private scctor organisation or a privatc venture, undertak ing, 
cnterprise, institution, establishment, socicty, trust, non-governnmcntal organisation, unit or servicc provider carying on commercial, professional, vocational, cducational, entertainmental, industrial, health services or financial 
activities including production, supply, salc, distribution or service; 

(iii) hospitals or nursing homes; 

(iv) any sports institute, stadium, sports complex or competition or games 
venue, whether residential or not uscd for training, sports or other activities 
rclating thercto; 

(v) any place visited by the cmployee arising out of or during the course of 
einploymcnt including lransportation provided by the employer for undertaking such joumey; 
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(v) a dwclling placc or a housc; 

) "unorganisod scctor" in relation to a workplace mcans un enterprisc owned 
by individuals self-cmployed workers and engaged in the production or sale of 
goods or providing servico of any kind whatsoevor, and whore the enterprise enploys 
workers, the number of such workers is.less than ten. 

3. (/) No woman shall be subjected to sexual harassment at any workplace. 

(PARr I| 

(2) Thc following circunstances, umong othcr circumstances, if it occurs or is persent 
In relation tc or conncctcd with any act or behaviour of scxual harassment rrnay amount to 
scxual harassmcnt:-

() implied or cxplicit promisc of prefercntial trcatment in heT employmernt; or 
(i) implied or explicit threat of detrimental treatment in her employment; or 
(ün) implied or cxplicit thrcat about her present or future employment status:; or 
(iv) interfcrence with her work or crcating an intimidating or offensive or hostile 

work environment for her; or 

(v) humiliating treatment likely to affect her health or safety. 
CHAPIER II 

CONSTITUTION OF JNTERNALCOMPLANTS COMMITTRE 

4. (/) Every employer ofa workplace shall, by an order in writing, constiute a Cummittce 
to be known as the "Inte1nal Complaints Committee": 

Provided that where the offices or administrative units of the workplace are located at 
different places or divisional or sub-divisional level, the Internal Committce shall be cunstituted 
at all administrativc units or oflices. 

(2) The Internal Commitee shall consist of thc following members to be nominated by 
the cmployer, namely: . 

(a) a Prcsiding Officer who shall be a woman einploycd at å senior levcl al 
workplace from amongst the cmployces: 

Providcd that in case a senior level woman employee is not available, the 
Presiding Officer shall be nominated from other offices or administrative units of the 
workplace referred to in sub-scetion (/): 

Provided further that in case the other offices or administrative units of the 
workplace do not have a senior levcl woman employee, the Presiding Oficer shall be 
noninated from any other workplace of the same cmpluycr or other depart1nent or 
urganisation; 

(6) not less than two Members from amongst cmployees preferably coinmitted 
to the cause of womcn or who have had Cxperiencc in soCial work or have Tegal 

knowlcdge; 
(e) one inember from amongst non-governimcntal organisations or associations 

committed to thc cause of women or a person amitiar with the issues relating to sexual 
harassmcut: 

Provided that at least onc-half ofthe total Members so nominated shall be women. 

V3) The Presiding COMicer and cvery Member ofthe lnternal Committee shall hold office 
for such period, not exceeding thrce years, from the dute of their nomination as may be 
specified by the employer. 

() I'he Member appointcd from amongst the non-governmental organisations or 
associations shall be paid such fees or allowanccs for holding the procecdings of the Internal 
Conmillee, by the employer. as inay be prescribed. 
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(S) Where the Presiding Officcr or any Member of the lInternal Cormmittcc.. 

(a) contravcnes the provisions of section J6; or 

(h) has bcen convicted for an offence or an inquiry into an offcnce under any law 
for the time being in force is pending against him; or 

(c) he has been found guilty in any disciplinary procecdings or a disciplinary 
procceding is pending against him; or 

() has so abused his position as to render his continuance in office prcjudicial 
to the public interest, 

such Presiding Officer or Member, as the case may be, shall be renoved from the Committee 
and the vacancy so crcated or any casual vacancy shall be filled by fresh nomination in 
accordance with the provisions of this section. 

CHAPTER II 

CONSTITUTION OF LOCAL. COMPLAINTS COMMITTEE 

5. The appropriate Governncnt may notifya District Magistrate or Additional District 
Magistrate or the Collcctor or Deputy Collector as a District Officer for ev�ry District to 
cxercise powcrs or discharge functions under this Act. 

(2) The District Officer shall designate one nodal officer in every block, taluka and 
tehsil in rural or tribal area and ward or municipality in the urban arca, to receive complaints 
and furward the same to the concerncd Local Complaints Committcc within a period of 
seven days. 

6. (7) Every District Officcr shall constitute in the district concerncd, a committee to be Constitution 
known as the "Local Complaints Committee" to receive complaints of sexual harassment 
from establishments wherc the Internal Complaints Committee has not been constituted due jurisdiction of 
to having less than ten workcrs or if the complaint is against the employer himself. 

(3) The jurisdictic1 of the Local Complaints Committec shall extend to the arcas of the 
district where it is constituted. 

(b) one Member to be nominated from amongst the women working in block, 
taluka or tehsil or ward or municipality in the district; 

5 

(c) two Members, of whom at least one shall be a woman, to be nominatcd from 
amongst such non-govemmcntal organisations or associations commited to the cause 
of womcn or a person familiar with the issucs relating to sexual harassment, which may 
be prescribed: 

Provided that at lcast one ofthc nominevs should, prcíerably, have a background 
in law or lcgal knowlcdge: 

7. (/) Thc Local Complaints Committce shall consist of the following inembers to bc CompusitIon, 
nominated by the 1istrict (Officer, namcly: -. 

Provided further that at least one ofthc nominces shali be a woman belonging to 
the Scheduled Casics or the Schcdulcd Tribes or the Other Backward Classes or 
minority community notificd by the Central Govern1nent, rom timc to time; 

Notufication 
of District 

OfMcer. 

() the concermed officer dealing with the social wellare or women and chil: 
devclop1nent in the dis1rict, shall be a member ex officio. 

(a) a Chairperson to be nominated from amongst the cminent women in the field and conditions 
of' social work and committed to the causc of women; 

(2) The Chairperson and every Member of the l.ocal Committee shall hold office for 
Such period, noi exceeding three years, from the dale oí their appointment as may be specified 
by the 1District Oicer. 
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(3) Where the Chaiperson or any Member of the Local Complaints Committvc -.. 

(a) contravenes the provisions of section l6; or 

|PAKT I.. 

(6) has beon convictcd for an offcnce or an inquiry into un offonce undor any law 
for the time being in force is pending against him; or 

(c) has bcen found guilty in any disciplinary proccedings or a disciplinary 
proceeding is pending against him; or 

(d) has so abuscd his position as to render his continuance in office prcjudicial 
to the public interest, 

such Chairperson or Member, as the case may bo, shall be removed trom the Committecc and 

the vacancy so creatcd or any casual vacancy shall be filled by fresh nornination in accordancc 
with the provisions of this scction. 

() Tho ChairpersSon and Members of the Local Committec othcr than tho Memhers 
nominatcd undcr clauses (b) and () of sub-section (/) shall be cntitlcd to such fces or 

allowances for holding the proceedings of the local Committec as may be prescribed. 

8. (/7) The Central Governmcnt may, aftor duc appropriation made by Parliament by law 
in this bchalf, nakc to the State (iovernment grants of such sums of money as the Central 
Govemment may think fit, for being utilised for the payment offees or allowances rcferred to 
in sub-scction (4) of scction 7. 

(2) The State Govcrmment may sct up an agcncy and transfer the grants made under 

sub-section (/) to that agency. 

(3) The agency shall pay to thc District Officcr, such sums as may be required for the 

payment of fees or allowances rcferred to in sub-section () of scction 7. 

(4) Thc uccounts of the agency referred to in sub-section (2) shall bc maintaincd and 

auditcd in such manner as may, in consultation with the Accountant (Gencrål of the State, be 

prescribcd and thc person holding the custody of thc accounts of the ugency shall fumish, 

to the State Govcrnmcnt, bcfore such datc, as may be prescribed, its audited copy of accounts 
together with auditors' report thercon. 

CHAPTER IV 

CoMPILAINT 

9. (/)Any aggricvcd woman may makc, in writing, a complaint of sexual harassment at 

workplace to the Internal Cormmittee ifso constituted, or the Local Committcc, in case it is not 

so constituted, within a period of thYec months from thc datc of incident and in casc of a 

series of incidents, within a period of thrcc months from the date of last incident: 

Provided that where such complaint cannot be madc in writing, the Presiding Officcr or 

any Member of the Intermal Commitee or the Chaiipcrson or any Member of the Local 

Committec, as thc case may be, shall render all reasonablc ussistance to the woman for 

making the complaint in writing: 

Prov<ded further that the Internal Committcc or, as the casc may be, the Local Committec 

may, for the reasons to be recorded in writing, extend the time limit not oxcecding three 

Inonths, if it is satisficd that the circumstances were such which prcvented the woman from 

fillng u conplaint within the said period. 

(2) Where the aggrieved woman is unable to mke u' complaint on account of her 

physies! or mental incapacity or death or otherwisc, her legal heir or such other person as 

may be prescribcd nmay muke a complainl under this section. 

10. (/) The Internal Committee or, as the case may be, the Local Com1nittce, may, befure 

Jnitiating an inguiry under scction 1 1 and at thc requcst of the aggrievod woman luke stcps 

to settlc the malter betwccn her and the respondent through conciliation: 
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Provided that no monetary sertlement shall be made asa basis of conciliation. 

(2) Where a setlemen! has been arived ut under sub-sectin (/), the Intcrnal Committce 
or the L.ocal Committee, as the case may be, shall record the settlerment so arrived and 
forward thc same to thc employer or the Distric1 Oficcr to take action as specified in the 
recommendation. 

(3) The Intemal Commiuce or the Local Committee, as the case may bc, shall provide 
the copies of the settlement as recorded under sub-scction (2) to thc aggrieved woman and 
the respondent. 

() Wherc a settlemcnt is urrived at under sub-section (/), no further inquiry shall be 
conducted by the Inlernal Committee or the Local Committec, as the case may be. 

11. (0) Subjcct to the provisions of section 10, the Intermal Committee or the Local 
Committee, as the case may be, shall, where the respondenit is an employce, procccd to make 
inquiry into the complaint accordance with the provisions of the scrvicc rules applicable 
to the respondent and where no such rules cxist, in such manner as may bc prescribed or in 
case of a domestic worker, the Local Committee shal, i(prina facie casc cxist, forward the 
complaint to the police, within a period of seven days for registering the case under section 
S09 of the Indian Penal Code, and any other fclevant provisions of the said Code where 

Providcd that where the aggricved woman inforns the Internal Committce or the Local 
Committce, as the casc may be, that any tem or condition of the settlemen� arrived at under 

sub-section () of section 10 has not been complied with by the respondent, the Internal 
Committcc or the l.ocal Committec shall proceed to make an inquiry into the complaint or, as 
the case may be, forward the complaint to the police: 

Providcd further that where both the partics arc enployces, the parties shall, during 
the course of inquiry, be given a oppertunity of being heard and a copy of the findings shall 
be made available to both the parties enabling them to make reprcsentation against the 
findings before the Committec. 

(2) Notwithstanding anything containcd in scction 509 of the Indian Penal Code, the 
court may, when the respondent is convicted of the offence, order payment of such sums as 
it may consider appropriate, to the aggrieved worman by the respondent, having regard to the 
provisions of scction 15. 

days. 

(3) For the purposc of making an inquiry under sub-scction (1), thc Internal Committec 
or the L.ocal Commitee, as the case may be, shall have the same powers as are vested in a 
civil court under the Code of Civil Procedurc, 1908 when trying a suit in respect of the 
following matters, namely:--. 

(a) summoning and cnforcing the attendance of any person and examining him 
on oath; 

(6) requiring the discovery and production of documents; and 

(c) any other mattcr which may be prescribed. 

(4) The inquiry under sub-section (/) shall be completed within a period of ninety 

CHAMTER V 

IsQUIRY INTO (OMPLAINT 

Inquiry into 

complaint 

12. (/) During thc pendcncy of an inquiry, on a written request madc by the aggrievcd Actiun during 
woman, the Intermal Commitlcc or the lLocal Committec, as thc case may be, may recommend pendency 

inqury 
Lo the cmployer io 

(u) transfer the aggricvcd wornan or the respondent to any other workplace: or 

applicablc: 
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(b) grant leavc to thc aggrievcd woman up to a period of three months; or 

(c) grant such other relief to the aggricvcd woman as may be preseribcd. 
(2) The leave granted to theággrievcd woman under this scction shall be in addition to 

the leavc she would bc otherwise cntitled. 

(3) On thc recomendation of the Internal Conmittec or the Local (Committec, as the 
case may be, under sub-section (/), the cmployer shall implement thc recommendations 
madc under sub-scction (/) and send the report of such implcmentation to the Internal 
Committcc or the ocal Committce, as the case may be. 

13. (7) On the complction of an inquiry under this Act, the Internal Committcc or the 
local Commiltcc, as the case may be, shall provide a report of its findings to the employer, or 
as the casc may be, the District Officer within a period of ten days from the date of completion 
of the inquiry and such report be mude available to the concerncd parties. 

(2) Wherc the Intermal Commitee or the Local Committee, as the casc may be, arrivcs at thc conclusion that thc allcgation against the rcspondent has not been proved, it shall recommcnd to the employcr and the District Ofliccr that no action is required to be taken in 
the matter. 

(3) Wherc the Intcnal Committee or the l.ocal Cominittce, as the casc may bc, arrives at the conclusion that the allegation against the respondcnt has becn proved, it shall recommcnd to the cmployer or the District Officer, as the cas� may be--
() to take action for sexual harassment as a misconduct in accordancc with the 

provisions of the scrvicc rules applicable to the respondent or where no such servicc rules have bcen made, in such manner as may bc prescribcd; 
(i) to dcduct, notwithstanding anythi:g in the servicc rules appliçablc to the 

respondent, from the salary or wagès of the rcspondent such sum as it may consider appropriate to be paid to the aggrievcd woman or to her legal heirs, as it may dctermine, in accordance with the provisions of section 15: 

Provided that in case the employcr is unable to make such deduction from the 
salary of the respondent due to his bcing abscnt from duty or cessation of cmployment il may direct to the respondent to pay such sum to the aggrievcd woman: 

Providcd further that in case the respondent fails to pay the sum referred to in clause (in), the Internal Committce or, as the case may bc, the local Commitce may 
forward the ordcr for recovcry ofthe sum as an arrcar of land revenuc to the concerncd District Oficer. 

(4) Tlhe employer or the IDistrict (Officcr shall act upon the recommendation within sixty days of its reccipt by him. 
14. (/) Where thc Intermal Committeç or thc Local Committec, as the case may be, arrives at a conclusion that the allegation against the respondent is malicious or the aggricvcd woman or any other person making the complaint has made the complaint knowing it to be falsc or the aggrieved woman or any other person making the complaint has produccd any forgcd or misleading document, it may recommend to the employer or the District Officer, as the casc may be, to 1ake action against thc woman or thc person who has madc the complajnt under sub-scction () or sub-section (2) of section 9, as the case may be, in accordance with the provisions of the service rules applicablc to her or him or where no such scrvice rules 

exist, in such manner as may be prescribed: 
Provided that a merc inabiliy lo substantiate a complaint or providc adcquate proof need notl attract action against the çomplainant under this section: 
Providcd further that the malicious intent on part of the complainant shall be established after an inguiry in accordance with the prOcedure prescribcd, befor any action is 

rCcommended. 
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(2) Wherc the Intennal Comiltec or the Local Comnittcc, as the casc may be, arrives at a conclusion that during the inquiry any witness has givcn false evidence or produced any forgcd or mislending document, it may recommend to the cmploycr of the, witness or the District (Oficcr, as the case may be, to takc action in accordance with the provisions of the servicc rules applicable to the said witncss or where no such servicc rulcs exist, in such manner as may be prescribcd. 

15. For the purpose of detcrmining the sums to be paid to the aggrieved worman under clausc (i) of sub-section (3) of section 13, the Internal Committce or the Local Committec, as he case may be, shall havc regard to . 

(a) thc mcntal trauna, pain, suffering and cmnotional distress causcd to thbe aggricved woman; 

(6) the loss in the career opportunity due to the incident of sexual harassment; 
(c) medical expenses incurred by the victim for physical or psychiatric treatrncnt: 
() the income and financial status of the respondent; 
(e) fcasibility of such payment in lump sum or in instalments. 

16. Notwithstanding anything containcd in the Right to Information Act, 2005, the contents of the complaint made undcr section 9, the identity and addrsses of thc aggricvcd woman, respondent and witnesses, any information relating to conciliation. and inguiry 
proceedings, rccommendations of the Internal Committee or the I.ocal Committee, as thc casc may be, and thc action taken by the cmployer or the District Officer under the provisions of this Act shall not be published, com1nunicatcd or made known to the public, press and media in any manncr: 

Provided that infomation may be disscminated regarding the justice securvd to any victin of sexual harassment under this ct without disclosing thc namc, address, identity or any other particulars calculated to lead to the identification of thc aggrieved woman and witncsses. 

17. Wherc any perSon entrusted with the duty to handle or deal wifh the complaint, inquiry or any recominendations or action to be taken under the provisions of this Act, contravcnes the provisions ofsection 16, he shall be liable for penalty in accordance with the 
provisions of the scrvice rulcs applicablc to the said person or where no such service rules exist, in such manner as may be prescribed. 

18. (/) Any person aggrieved from the rccommendations made under sub-scction (2) of section 13 or under clausc (i) or clause (ii) of sub-section (3) of section 13 or sub section () or sub-section (2) of section 14 or section 17 or non-implcmentation of such recommcndations may prefer an appcal 1o thc court or tribunal in accordance with the 
provisions of the service rules applicable to the said person or whcrc no such service rules cxist then, without prejudicc to provisions containcd in any other law for the time being in forcc, the person aggricvcd may prefer an appeal in such manner as mây be prescribcd. 

(2) I'he uppeal under sub-scction (/) shall be preferred within a period of nincty days of the rccommendations. 

19. Every mployer shall --

CHAPTER VI 

DuriES OF EMPLOYER 

(u) provide a safe working cnvironment at the workplace which shail include safcty from the persons coming into contact at the workplace: 
(h) display at any conspicuous piacc in the workplace, the penal consequences of sexual harassmcnts; and the order constituting, the Intemal Committee under sub 

secion () of seclion 4: 
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(c) organise workshops and awareness programmes at regular intervals for 
sensitising the cmployees with the provisions of the Act and oricentation programmes for the menbers of the Internal Comimittce in the manner as may be prescribed; 

() provido nccessary facilitics to the Internal Committce or the Local Committec, as the case may be, for dealing with the complaint and conducting an inquiry; 
(e) assist in securing the attendancc of respondent and witnesses belore the Intermal Committce or the Local Committee, as the case may be; 

) make available such information to the Intcrnal Committee or the Local Committec, as the case may be, as it may require having regard to the complaint made undcr sub-scction (U) of scction 9; 
(g) provide assistance to the woman if she so chooscs to filc a complaint in relation to the offence undcr the Indian Penal Code or any other law for the time being 45 of 1860. in force, 

(h) cause to initiate action, under thc Indian Penal Code or any other law for the 45 of 1860. tinc being in forcc, against the perpctrator, or if thc aggricvcd woman so dcsires, where the perpctrator is not an cmployec, in the workplacc at which the incident of sCxual harassment took place; 

[PART I-. 

() trcat sexual harassment as a rniscónduct under the service rulcs and initiate action fur such misconduct; 

20. The LDistrict Officer shal, -

Womcn. 

) monitor the timely submission of reports by the Internal Committee. 

21. (/) 1The Internal Committcc or thc local Committee, as the case may be, shall in submi! annual cach calendar year prcpare, in such fom and at such timc as may be prcscribcd, an annual tcport 

CHAPTER VI 

DUTIES AND POWERS OF DisTRICT OFFICER 

(a) monitor the timcly submission of reports furnished by thc Local Committcc: 
(6) take such measurcs as may be necessary for engaging non-govcrmmental organisations for creation of awareness on scxual harassment and the rights of the 

CHAPTER VIII 

MisCELLLANEOUS 

resources, 

report and sub1nit the samc to the cmployer and thc District Officer. 
(2) The District Officer shall forward a bricfreport on the annual reports received under 

sub-section (/) to the Statc Government. 
22. T'he employer shall include in its report the number of cases filed, if any, and their disposal under this Act in the annual report of his organisation or where no such report is 

required to be preparcd, intimate such number of cascs, if any, to the District Officer. 

23. The appropriatc (Government. shall monitor the implementation of this Act and 
maintain data on the number of cascs filed and cisposed of in respect of all cascs ofsexual 
harassment at workplace. 

24. T'he appropriate Government may, subjcct to the availability of financial and other 

(a) devclop relevant information, education, communication and training 
inaterials, and organise awareness programmes, to advance the understanding of the 
public ofthe provisions of this Act providing for protcction against scxual harassment 
of woman at workplaca, 
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(h) fornulate orientation and training prograrrrnes for the members of the lscal 
Conplaints Committec. 

25. (/) The approprjate (Government, on being satisficd that it is necessary in the 
public intercst or in the interost of women ernployces al a workplace to do so, by order in 
wTiling,-

(a) call upon any cmployer or District Officer to furmish in writing ch inforntion 
relating to sexual harassmcnt as it may rcquire, 

(6) authorisc any officer make inspection of the records and workplace in 
relation to scxual haraszment, who shall submit a report of such inspection to it within 
such period as may be specificd in the order. 
(2) Every employer and IDistrict Oflicer shall produce on demand before thc officer 

making the inspcction all information, records and other documents in his custody having a 
bcaring on the subject malter of such inspection. 

26. (/) Where the employcr fails to --
(a) cunstitute an Intermal Commitlee under sub-section (/) of scction 4; 

(6) take action under sections 13, 14 and 22; and 

he shall bc punishable with fine which may extend to fifty thousand rupccs. 
(2)If any employcr, after having been previously convicted of an offence punishable 

under this Act subscquently commits and is convictcd of the same offence, he shall be liabBe 
to--

() twice the punishmcnt, which might have been imposed on a first conviction, 
subjcct to the punishment being maximum provided for the same offence: 

(c) contravenes or attemots to contravene or abets contraventiun of other Act. 
provisions of this Act or any rules made thereunder, 

Provided that in case a higher punishment is prescribed under any other aw for 
the timc being in forcc, for the offence for which the accused is being prosccutcd, thc 
court shall take due cognizance of the same while awarding the punishnent; 

(i) cancellation, of his licence or withdrawal, or non-rencwal, or approval, or 
cancellation of the regist1ration, as the case may be, by the Govcrmment or local authority 
required for carrying on his busincss or activity. 
27. (/) No court shall take cognizance of any offencc punishable undcr this Act or any 

rulcs made thereunder, save on a complaint made by the aggricved woman or any person 
autherised by the Intcrnal Committec or Local Committec in this behalf. 

(2) No court inferior to that of a Metropolitan Magistrate or a Judicial Magistrate of 
the first class shall try any offence punishable under this Act. 

(3) Every offcnce under this Act shall be non-cognizable. 
28. T'he provisions of this Act shall be in addition to and not in derogation of the 

provisions of any other law for the time being in force. 

29. (/)The Ccntral Govcrnment may, by notification in the Officiai Gazette, make rules 
for carrying out the provisions of this Act. 

(2) In particular and without prejudice to the generality of the forcgoing power, such 
rules may provide for all or any of the following matters, namely. 

(u) the fees or allowanccs to be paid to the Members under sub-scctivn () of 
scction 4: 

(b) nomination of mnembers under clause (c) of sub-section () of section 7; 

Prmer o cai 
fot isfomatn 

(c) thc fees or allowances to bc paid to the Chairperson, and VMembers under 
sub-scction (-/) of section 7: 
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() the person who) may make complaint under sub-section (Z) of stion 9: 
(e) the manner of inquiry under siub-suetion (/) of section 1|; 

n ihe powers for making, an inquiry under clausc (c) of sub-section (2) of section |; 

() the relief to be reconriended under claue (c) of sub-scction (/) of section 12; 
(h) the manner of action to be taken under clause (i) of sub-scctiíon (3) of 

section I3; 
() the manner of action to bc taken under sub-scctíons (/) and (2) of section l4: 
U) the manner of action to be taken under section 17: 

(k) the manner of appcal under sub-section (/) of section 18, 
(() the manner of organísing workshops, warcness prograrrnmcs for sensítising the cnployees and orientation prograrmnes for thc rnenbers of the Internal Cormmítee under clause (c) of section 19; and 

(m) the form and time for preparation ofannual reporn by Internal Cornníttee and the l.ocal Conmittec under sub-seclion (/) of section 21. 
(3) livery rule mude by the Central Government under this Act shall be laíd as son as may be aflcr it is made, before cach House of Parlízment, whíle it is in scssion, for a totaí period of thirny days which may be comprised in onc session or in two or morc successíve sessions, and if, before the expiry of the session immediately following the session or the 

successive scssions aforesaid, both Houses agree in making any rnodification in the rule or 
both 4ouses agrce that the rulc should not be made, the rule shall thercafter have cffect only in such modificd form or be of no cffect, as the case may be, so, however, that any such nodification or annulment shall be without prejudice to the valídity of aything previously donc under that rule. 

(4) Any rule made under sub-scction (4) of section & by the State Govcroment shall be laid, as s0on as may be after it is made, beforc cach House of the State Legislature where it consists of two J Houses, or where such Legislature consísts of onc Housc, beforc that 
IHouse. 

30. (/) If any difficulty arises in giving effect to the provisions of this Act, the Central Goveroent may, by order published in the Official (Gazette, mnake such provísions, not 
inconsistent witlh the provísions of this Act, as may appcar io it to be neccssary for removing 
the dificulty: 

Provided that no such order shall be made under this section afier the expiry of a period of iwo years fron the commencement of this Act, 

(2) Fvery order inade under this scction shall be laid, as soon as may be afer it is made, before cach Housc of Parlianent, 

C(ORRIGENDA 
THE PREVENTIO OF MONEY-LAUNDERING(AMENDMENT)ACT, 2012 

(2 of2013) 

A1 page 8, in line 2, for"Arts". reud"Arn". 

PK. MALHOTRA, 
Secy to lhe (Guvt. of Indi. 

Al page 21, in line l4. fur "Irotcction", rend'Protectiony" 
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CORRIGENDUM 

THE UNLAWFULACTIVITIES (PRBVENTION) AMENDMENT ACT, 2012 
(3 of2013) 

At page 6, in line 22, for"clause", readclause". 

CORRIGENDUM 
THE BANKING LAWS (AMENDMENT) ACT, 2012 

GMGIPMRND-354G(SA)-23-04-2013. 

(4of2013) 
At page 8, in line 29, for 'sections 30",' read 'section 30,":. 

CORRIGENDUM 
THE APPROPRIATION ACT, 2013 

220 

(9 of2013) 
At page 1, in the marginal heading to section 2, for "4715,54,00,000", read"49715,54,00,000". 

13 
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